Uestum's sustainability work

Sustainability is a strategically important issue for Uestum and we have made a long term Climate

commitment to contribute to a sustainable society. Uestum's guarterly reports describe « By 2026, Vestum shall reduce CO,e-
selected parts of the work that is being carried out to ensure that Uestum reaches its long- emissions by 25%

term sustainability targets and provide an overview of the progress Uestum has made.

Sustainability targets

« By 2040, Vestum shall have net-zero

During the fourth quarter, we have continued to focus on Vestum's target is to have provided 400 internships and climate impact

implementing a structure and methods linked to the new apprenticeships by the end of 2026. To achieve this goal, Biodiversity

legal requiremen‘rs f.or susfoinabi.lify repor"ri.ng. We have we need at Iegsf 100 internships and opprenfice§hips By 28, Ves v shell eve mespad
spent considerable time on creating conditions that make per year. During 2023, we have had 136 internship and its imoact on biodiversit

it easier for our companies to do their reporting. The new apprenticeship positions. P 4

reporting requirements and new measuring points mean
that extensive work is often required to produce the right
numbers and to create a method that ensures high-quality
data every year.

« By 2040, Vestum shall reach net zero

We had five accidents during the quarter that led to at . . .
impact on biodiversity

least one day of sick leave, which is a decrease from the
previous quarter. Annually, the trend is also downward. Work environment

« By 2026, Vestum shall establish a
group-wide structure and culture that
both ensures accurate reporting of inci-

When it comes to gender equality we can state that
we have increased the proportion of women both on
Vestum's board and among managers in the Group.
During the year, we also exceeded our short-term goal
of having 35% female managers within the Group.

We have therefore set aside significant resources during
the quarter to collect high-quality data for our reporting,
especially in Scope 3 where most of our emissions are
generated. The absolute majority of our Scope 3 emissions
come from Category 1, purchased goods and services.

We therefore see that continued collaboration with our
suppliers is crucial to reducing our climate impact. + By 2040, Vestum shall eliminate serious
work accidents

dents and accidents, and encourages
individual employees to speak up if the
workplace is perceived as unsafe
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2) A serious accident refers to work-related accidents that lead to af least one day of medical leave at |eC}ST ‘]'OOO infernship Qnd
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